
Job Title SAP In-House Consultant Finance and Controlling (FI/CO)

Department Global IT

Company / Location HA International, LLC / Westmont, IL

Name of Job Holder
(name)

Reports to
(role, name)

Disciplinary (solid): IT Manager / Functional (dotted): Team Lead SAP Applications

Direct Reports (if 
applicable)
(function(s), name(s)) 

Deputy for
(function, name)
Is represented by
(function, name)

Power of attorney
(if applicable)

Signes with:
(if applicable)

Major Targets of Position:

The In-House Consultant FI/CO works independently and collaborates with Finance, Controlling, and Treasury 
functions to define, deliver and support IT enabled business solutions. This role will also help define strategic 
direction, determine business needs and design & deliver technical solutions for FI/CO with integration into Sales & 
Distribution, Compliance, Materials Management, Sourcing, Operations and Quality.  This role has primary 
accountability for the delivery of FICO Module Solution Design and project delivery, system enhancement and 
production support in alignment with HA company policies and procedures.

Major Roles and Responsibilities of Position:

⦁ Spearhead the HA Template rollout in the US sites and provide optimal technical localization solutions.
⦁ Utilize specialized expertise to collaborate with Finance to define detailed business requirements for IT 

enablement of business needs. This includes interpreting any issues and recommending solutions or best 
practices.

⦁ Partner with Application and Infrastructure to define strategic direction, determine business needs and design 
& deliver technical Finance solutions.

⦁ Provide technical delivery of functionality to meet defined business requirements.
⦁ Create and maintain system lifecycle documents in accordance with HA policies and procedures, including, but 

not limited to, creation and maintenance of system documentation, process flows, test plans and scripts.
⦁ Work within and participates in the Change Control process.
⦁ Provide system support and maintenance in alignment with standards and processes set within the ERP 

Service Delivery model, HA policies and procedures as well as Regulatory or Statutory Requirements.
⦁ Perform other duties as assigned based on business needs.

⦁ Manage external consultants and service providers during the local roll-out.

Required Qualification
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Education
(Apprenticeship, university 
degree, etc.)

3-5 years of related work experience 
Bachelor’s degree Computer Science, Information Systems, or other related 
field or equivalent experience.
Preferred but not required: TOGAF, ITIL

Special Knowledge
(special trainings, additional 
qualifications, etc.)

Excellent SAP expertise including customizing in the areas of FI and CO, 
technical (ABAP) knowledge or additional modules (also BW) is a plus

Personal skills:
(for example planning and 
organization, problem solving, 
strategic and analytical thinking, 
leadership skills, communication 
and intercultural skilss, etc.)

Very analytical work approach.
Strong communication skills at all levels.

strategic and analytical thinking, 
leadership skills, communication 
and intercultural skilss, etc.)

Language skills:
Proficient English language skills, other languages are 
advantageous

and intercultural skilss, etc.)
IT skills:

Sound knowledge of MS-Office products (Excel, 
Word)

Additional personal skills
(for example open minded, 
thorough, efficient, team 
oriented, professional, self 
confident, creative, etc.)

Ability to work in a virtual environment in a global organization and to effectively 
prioritize and execute tasks in a high-pressure environment.
Ability to work autonomously in a fast-paced & complex environment with a self-
motivated work ethic; utilize sound judgment with an ability to manage multiple 
priorities with a sense of urgency

Certificates . / . 
Professional Experience
(Type of and duration in position)

Minimum 3 years’ experience in a similar position

Special Working Conditions

Ability and willingness to travel, including global travel, up to 25%.
Occasional on-call work is required.

Special physical requirements

Position resides in an office environment

In case of recruiting/replacement:

Intended start date Immediate Need

Weekly working time 40 hours 

Comments

Approved by
(date, signature)

(Manager) (employee) (HR department)
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